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CHAIRPERSON REPORT
Once again this is a year that has been

supportive,

impacted

environment.

by

Covid-19,

and

managing

the

non-

judgmental

learning

unpredictability and uncertainties of episodic

We continue to acknowledge the importance of

lockdown has required yet another set of

reconsolidating and retaining our strong and

organisational responses.

fruitful relationships with current collaborative

This is unsettling

for the Centre at all levels, and once again I

partners,

pay tribute to participants for their continuing

innovative in seeking new ones.

engagement, to staff, program leaders, the

The space in which to deliver innovative and

executive team and the Manager for patience,

expanded courses is crucial to the future of the

perseverance, and dedicated professionalism

organisation. Currently the actual limitation of

in both maintaining and sustaining quality

physical space in which we operate is a very real

service delivery. One of the positives we have

constraint

taken from this new era is the opportunity for

capacity to develop and expand our educational

review, to assess what positives emerged from

programs and wider community

initially a necessity to transition to online

However

teaching and learning in hard lockdown, and

organisational presence vitality and connection

the subsequent capacity to integrate face to

to the local community. We are fortunate that

face and online learning approaches as a new

our café ,which in normal times is seen to be the

tool for future delivery of programs.

hub of the Centre, has been able to maintain a

In this climate of uncertainty the Board in

strong community connection during lockdown

collaboration with management and key staff

to those living locally.

is

And finally I want to acknowledge and thank our

currently

working

with

an

outside

whilst

and

at

the

impacts

KNLC

same

significantly

continues

our

connectedness.
maintain

an

mammoth task of keeping everything running so

current

smoothly in an ever changing landscape. And to

against

all staff, in whatever role, thank you for your

the goals and outcomes of our former and

adaptability, focus and dedication to excellence

definitely pre pandemic Strategic Plan. The

of service delivery in challenging times.

development of digital platforms, of a blended

To The Board, thank you for your continuing

learning

online

contribution of time knowledge and skill to the

presence, will be explored comprehensively as

KNLC, to your engagement and dedication to

we set our

excellence in accountable governance, and your

opportunity
workplace

for

this

the

review

achievements,

approach

gives

with

such

of

measured

a

flexible

planning vision for the next 3

the

at

it’s

next

And

for

on

Manager

years.

Ghiani

to

being

consultancy to develop a strategic plan for the
3

Barbara

time

times

years.

commitment to developing a strategic plan with

The Centre reasserts it’s commitment to best

an

practice in providing

organisation,

all abilities educational

exciting

vision

for

building

the

future

on

it’s

of

the

already

opportunities to the wider Kew community in

demonstrated strengths.

a

The pandemic inevitably creates uncertainty, but

variety

of

educational

and

learning

environments.

we

The focus at all times continues to be one of

constructs, and an evolved mindset. I do believe

providing

skill

that the way forward, even if uncertain, is

individual

nevertheless filled with exciting possibilities for

opportunity,

development

through

emphasizing

growth

of

confidence and empowerment in an inclusive,

have

acquired

KNLC.

Jan Stewart

a

new

learning,

new

MANAGER'S REPORT
Anyone else have a sense of ground hog day!

They continue to engage our community,

After rising to the challenge of the of the

they continue to find creative ways to keep

2019 -20 year, which saw fires spread across

our students returning week after week and

Victoria, followed by the ominous pandemic

term after term. This pandemic has shone a

and first early closures, KNLC had become

light on ordinary people being extraordinary.

quite masterful in the art of ‘the quick pivot’.

Despite the challenges, and there are many

As we approached the start of the 2020 – 21

from a mental health perspective, our tutors

year we had discussions of the lessons we

continue to show up and provide the social

had learnt and how important they were in

engagement

allowing us to seize upon new learning and

important to our students.

delivery opportunities. We were ravenous

Behind them is another dedicated team- our

with potential.

Program Coordinators. They support the

We had mastered the art of blended learning

tutors and work hard to provide resources

and could now offer more program variety

for our students and participants to receive

and

different

that

is

so

and

the best quality programs and activities that

learning

and

KNLC is known to deliver. More importantly,

engagement. We praised our amazing tutors,

they provide emotional support by dropping

who quickly adapted to this new teaching

in to classrooms, checking in on tutors

world, and looked at all the possible ways we

outside of class time and offering strategies

could continue to offer these options. With

to help overcome obstacles that may arise.

the loom of the pandemic hanging eerily in

For my part, I, like so many, am exhausted by

the distance, in just a few short weeks,

Zoom, Webex, and Teams meetings. In the

Melbourne was again back to online learning

last 12 months we have had more staff

as the staple not the option or alternative!

meetings and online catch ups than ever

Here we are 12 months on from our first

before. We have put forward new ideas,

stage 4 lockdown and very little has changed.

trialed

All of our programs continue online, and

discarded ideas and tweaked programming

despite the digital fatigue, our tutors are the

and delivery. I am grateful to a team that is

frontline of professionalism and enthusiasm.

dedicated to embracing the everyday. They

They continue to engage our community,

have taken this opportunity to undertake

they continue to find creative ways to keep

extensive

our students returning week after week and

opportunities, they have acted as sounding

term after term. This pandemic has shone a

boards

light on ordinary people being extraordinary.

discussion on the how and why. And we have

Despite the challenges, and there are many

laughed,

from a mental health perspective, our tutors

extended periods before realising we were

continue to show up and provide the social

on mute or stared at black boxes when ‘my

engagement

camera isn’t working’!

to

and

for

connection

students

participants

ways

and

access

connection

important to our students.

that

is

so

new

programs

and

professional

and

have

talked

provided
over

activities,

development
much

each,

heated

talked

for

It has been a year of reflection and planning

On a personal note I wish to single out Jan

for

many

Stewart, who after many years at KNLC in

opportunities for our learners, with new

both a voluntary capacity and serving as a

government programs and funding directed

member of the Board, the last 3 as Chair, has

to training and employment. As a result, we

decided

are planning to focus on work ready training

member. Jan has been an incredible support,

programs and look forward to the support of

always available and happy to lend an ear

industry

and advice. Her love for and understanding

the

future.

to

There

place

are

people

so

back

into

to

officially

resign

as

a

Board

employment.

of KNLC is unparalleled. I will miss her

As Governments make decisions about the

counsel and I know staff will miss her

best way forward and provide us with a plan

presence.

for living in this post pandemic world, we

We are all hopeful that as a volunteer she

are looking forward to the drop ins, the

will continue to lead the monthly book

social luncheons and get togethers of the

group.

pre pandemic days.

We are again planning

Lastly to all our users, you are the reason we

the art exhibitions we used to hold quarterly

do what we do – we shall continue to

and for the open days that brought the

support you, offer programs and services

community buzz inside our KNLC walls.

that are important to you and to be grateful

After 18 months of turmoil I want to thank

for your ongoing support.

the Board for their continued and ongoing

In a world where the unknown has become

support, a particular thank you must go to

the norm – we are looking forward to the

Jan Stewart, Janne Lade and Rob Rees who

next 12 months and the adventure that lies

this year will move on from Board duties. I

ahead.

have valued the contribution each has made.
I want to thank all the funding bodies for
their

ongoing

support

in

this

time

of

Barbara

continued uncertainty. Thank you also to all
the KNLC staff, in particular, the project and
program coordinators.

"...despite the digital fatigue, our tutors are
the frontline of professionalism and
enthusiasm. They continue to engage our
community, they continue to find creative
ways to keep our students returning week
after week and term after term"

SHOESTRINGS
OCASSIONAL CARE
Occasional Care continued to run at capacity

The need for a group specific to the younger

for the final term of 2020.

age group was realized through continued

The number of returning families in 2021

liaison with the New Mother’s groups from the

followed the pattern of past years, due to the

MCH –including ZOOM presentations over the

connections

fostered

lockdown

lockdown period. Many of these families were

period,

the

families

looking for a way to connect after their months

enrolling was lower. This was due to the

in isolation with a young baby. Wednesday,

Covid-restricted playgroup conditions which

Friday and Thursday playgroups have all been

were in place for most of 2020. Playgroups are

very well attended when restrictions permit,

an

with up to 60 families visiting in the week prior

but

important

introduced

over

number

way

to

and

for

the

of

new

families

familiarized

to

be

with

the

to the latest lockdown.

centre. As playgroups resumed under the

We have now introduced a digital sign in

eased restrictions in 2021, the numbers of new

system for Occasional care. The rollout has

families attending increased, and this led to

been very smooth, with families embracing the

enrolments in morning sessions of Occasional

technology. In addition to the App., it allows

Care once again running at capacity.

for adjustments to enrolments from a portal

Shoestrings Extra showed that while too few

which can be accessed after hours – very

3-5 year olds were enrolled in the afternoon

handy in case of lockdowns.

to justify running, the majority of the morning

Our current polices have been revised and all

enrolments were from this older age group.

relevant courses have been completed due to

To cater further to this trend while increasing

new regulations, which will come into effect in

face to face time, a new session type was

2022

introduced. This gave these older children a

2020/21 saw us maintain the following valuable

chance to stay for an extra hour in the

links within the community

morning (4-hour session). In this final hour,

Regular

only 2 staff were required. The children were

Groups at MCH centre

then

Liaison

guided

through

an

experiment

or

presentations
with

to

Playgroups

New

Mother’s

Australia

re

a

cooking activity, group time and outdoor

promotional video to be filmed at our Friday

challenges in a similar way to our regular

playgroup

Shoestring Plus sessions

Request from one of the local Kindergartens

The extra hour has

been embraced by all eligible children, and is

to share strategies/program ideas

now being offered as a stand-alone hour for

Many thanks to the wonderful staff who have

extra children once the younger ones have

supported myself and the families attending

left.

over the last year. Cathy, Natasha and Tikki,

The

change

in

Thursday’s

pattern

left

a

window of opportunity for the introduction of
a Birth-2 year old playgroup.

and our relieving staff Chia.

COMMUNITY
DEVELOPMENT
2020 and 2021 shone a light on the strong and

With

wonderful relationships we have with our

continuing it has been exciting to find

partners. In the unprecedented circumstances

new ways to work together with our

it

of

partners. More wonderful donations of

partners keep in touch and provide support.

fabric from Highly Sprung has become

There are lots of examples here’s just a few.

a new project, Threads of Kindness.

As

courses

Our Customer Service students worked

transitioned to online our partners put in

together with Giant Steps and had a

extra effort to keep involved. The Garden staff

fantastic

from Kew Cemetery regularly made videos

Mother’s Day Stall.

and sent photos so the Horticulture students

The challenging year has highlighted

could see how the plants were growing in the

the commitment of our partners and

Sister’s Garden. The fitness staff at Box Hill

the endurance of the relationships. The

Institute streamed practical sessions from

Centre programs and participants gain

their garages and backyards for our Sport and

so

Recreation students. In between lockdowns

support of our partners. We appreciate

Highly

the

lifted

our

spirits

to

have

vocational

Sprung

Interiors

our

network

training

donated

remnant

the

much

in

and

out

experience

from

the

contribution

lockdown

organising

interaction
of

and

expertise,

resources

studio participants. The staff from Giant Steps

connection to the broader community.

and left beautiful messages of
support stuck on the front door.

"The challenging year has
highlighted the commitment of
our partners and the endurance
of the relationships"

most

a

fabrics and wallpapers that inspired our art
regularly ordered takeaway at SpareChair

and

of

importantly

2020/21 SNAPSHOT
THE YEAR THAT WAS

90%
of staff trained in online
learning platforms and work
from home

100
activity packs distributed
quarterly

Total number of yearly enrolments over 5 year period
Numbers rose steadily with a decline starting in 2020
which can be attributed to the pandemic. All staff
currently working hard to change to an upward
trajectory with the implementation of blended learning
and exploring other online opportunities
1,250

1,000

750

92%
of KNLC received
JobKeeper
payments

3
New pop up digital
wellness morning
programs launched
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Student enrolment number by program for 2020/21

COVID-19
safe plan and centre policies developed

VALUE OF OUR
SOCIAL IMPACT
PRICELESS

PROGRAMS & TRAINING
20/21 saw the transition to delivery, over the
Zoom platform be consolidated amongst many
of our programs both ACFE funded and fee for
service.
As lockdown eased towards the end of 2020,
face- to - face classes resumed in the centre
and

student

numbers

climbed

quickly

as

people’s confidence & desire for face to face
returned.
The state and federal governments have added
some new funding with the addition of job
Advocates and The Local Jobs program and
Kewnlc

has

been

working

to

build

relationships with these and the existing Skills
and Jobs Centres at TAFE. These initiatives are
focusing

on

assisting

people,

business,

training & employment organisations to build
skills necessary to gain employment.
Volunteering at the centre recommenced with
and has continued with a core group of
dedicated people helping make a difference at
Kewnlc and with their local community.
Highlights during 20/21 During COVID
lockdowns we were able to visit NGV
Triennial

exhibition,

Studley

Park

Boathouse and hold a resuscitate-a-mate
incursion with Life Saving Victoria
We have had a core group of tutors,
students and volunteers that have chosen
to join programs and training at KNLC
during this trying time and we thank
them for their ongoing support and look
towards a brighter and innovative future
together.
Be connected, the over 50 yr digital
support program, has flourished in 20/21
as we increased collaborations with Kew
Senior

citizens

and

Kew

library,

enhancing the reach of the program.

SPARECHAIR CAFE
There’s no doubt the last 12 months have been
challenging for all of us. It has made us more grateful
than

ever

for

our

beautiful

community

and

unwavering customer support. It has been such a
privilege to be able to come into work everyday and
interact with so many different individuals, and see
so many smiles (behind the masks of course).
The hospitality training program has been incredibly
rewarding for everyone involved. It has been a
pleasure to work with so many courageous young
students who are passionate about growing their
skillset. We have seen so much progress in the
students as they continue to absorb new challenges.
We are so excited for what the next year will bring
and cannot wait to connect with many more people,
and to have an impact on many more people’s lives.

INCLUSIVE COMMUNITIES
PROGRAM
It has been a good year overall for the Inclusive Communities Program, with two new coordinators
joining the KNLC community at the start of 2021- Hannah Lacey and Rory Smyth.
Last year the program adapted to the necessary changes brought about by the pandemic; Zoom
sessions and phone call check-ins with the participants allowing us to keep the community safe and
connected. With snap lockdowns continuing in 2021, we have been growing our virtual program space
to allow the flexibility to transition to this online space whenever we need. Additionally, ensuring the
sessions are relevant and engaging, and accessible to more ICP participants.
Throughout this past year, we have been particularly focused on increasing the number and variety of
the programs we offer. Brand new programs include two Fit at Home sessions and Games Group. We
have additionally brought back music, and art and crafts sessions, whilst strengthening our existing
programs. It is our hope to continue to grow all of our programs to reflect the needs and interests of
the participants

THANK YOU!
ACCRU

Highly Sprung Interiors

ACFE North Eastern Region

Jo Marchese

ACFE - Maria Peters and the ACFE board

Kew Baptist Church

Boroondara Volunteers Resource Centre

Kew Business Traders Association

Boroondara General Cemetery

Lifesaving Victoria

Burke and Beyond

Melbourne Polytechnic

BoxHill Institute of TAFE

Neighbourhood Houses Victoria

City of Boroondara

NIECH –Nikki Maddern

Fiona Brown

Odyssey House

Tracy Alchin

Department of Premier and Cabinet

Caddy Purdy

Sidney Myer Foundation

Department

of

Education

and

Early

Stuart Leslie Foundation

Childhood Development

Swinburne University of Technology

Department of Families, Fairness & Housing

Tidy Cleaning Services

Department of Jobs, Precincts & Regions

Toorak Op shop

Department of Health & Human Services

Trinity Grammar

(Eastern Region)

Women’s Liberation Halfway House

Giant Steps

Xavier College

Greater Metropolitan Cemetery Trust

The adversity and and uncertainty of 2020/21
certainly challenged us as an organisation but it
also provided us with plenty of opportunities.
Opportunities that the KNLC staff embraced,
proving that flexibility, dedication, hard work,
resilience and sheer determination is vital to our
success.

OUR TEAM
Board of Management

SpareChair Cafe

Jan Stewart
Scott Samson
Luke Meehan
Rob Rees
Janne Lade
David Williams
Leigh Dwyer
Megan Cramer

Betty France
Sarah Bullen
Robyn Stanislavski
Richard Summersgill
Helen Lin
Chris De Figueirdo
Susan Houlihan
Sarah Finlay

Shawn Hickman
Olivia McCrimmon
Ben Maughan
Christian Nuzzo
Tom Oldale
Bec Zanon
Stefan Nuzzo
Grace Kumalasari
Casey Godinez
Simon Nash

Office

Volunteers

Dianne Ballard
Anna Combet
Kay Davies
Peter Dunn
Janne Lade
Nicole Lane
Sally Newnham
Kathy McManhon
Catherine Moore
Sandy Pittman
Sally Staddon
Coralie White
Rosemary Lade
Brian Home
Luana Andria

Tutors

Barbara Ghiani
Alison Kieffer
Christine Wallis
Debora Colosimo
Janine Trakas
Rory Smyth
Hannah Lacey
Claudia Callero

Dr. Jill Bamford
Sally Newnham
Anne Giddens
Pauline Stewart
Kelli Brown
Scott Hipkins
Dario Piubellini
Michele Allen
Val Athanassiou
Peter Ratten
Bill Humphries
Kheng Lau
Ana Maria Espinosa
Elizabeth Sadler

Shoestrings
Occasional Care
Denise Mitchell
Cathy Lou
Natasha Edwards
Julia Su
Tik Ki Leung

Thank you & we'll see you around...

It is always sad to say farewell to any one from our wonderful team, but we know that they'll always be a
part of who we are...and so we say 'see you around' not 'goodbye'. Thank you for all you have contributed
and we wish you well on whatever new journey you have embarked on

Jan

Kheng

Teresa

Ben

Sue

Janne

Sarah

Rob

Olivia

Christian

TREASURE'S REPORT
It is my great pleasure as Treasurer to

The Board is grateful to Barbara Ghiani and

present the financial statements for the year

the entire KNLC team for their ongoing

ended 30 June 2021 (FY 2021) as audited by

diligence and active participation in the

Accru.

financial stewardship of KNLC through FY

The audited financial statements show the

2021 – another challenging year from a

Financial Position as at 30 June 2021, a

financial perspective due to the ongoing

Statement of Comprehensive Income, and a

impact of the global COVID-19 pandemic.

Statement of Cash Flows for the year ended

Special

30 June 2021.

Bookkeeper, Claudia Callero, for her tireless

In FY 2021, Revenue for Kew Neighbourhood

efforts in financial management throughout

Learning

$1,323,341,

the year, including assistance with grant

which is a 22% increase from FY 2020 (and a

management and the complex JobKeeper

47% increase from FY 2019).

program.

This increase has been driven by growth in

There is no doubt KNLC will continue to face

COVID-19 Subsidies ($556,116 in FY 2021

challenges creating and delivering programs

versus $170,500 in FY 2020). JobKeeper was a

in the new

major component of COVID-19 Subsidies, and

environment through FY 2022, however we

these payments were passed on to our

remain in a strong and healthy financial

valued employees as wages allowing us to

position. The creation of a Finance and Risk

retain staff as the federal program intended.

Management Committee will enhance our

These

by

governance focus, supporting us to continue

decreases across most of KNLC fee for

to deliver fantastic programs to the local

service

community for many years to come

Centre

increases
trading

(KNLC)

were
areas

was

offset
–

slightly

the

expected

mention

must

go

to

our

financial impact of the COVID-19 limitations
The funds received were carefully monitored
and allocated to the various programs across
KNLC and I am pleased to report a strong
surplus
solidifies

result
our

of

$158,460.

strong

This

financial

surplus
position,

enjoying healthy cash reserves of $859,711.
The board have already reserved $265,000
for initiatives in the areas of Innovation and
Programming,

and

Capacity

and

Infrastructure, as COVID-19 limitations are
(hopefully) eased to some degree.

Luke Meehan CPA, MBA

KNLC
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Kew Neighbourhood Learning Centre Inc
ABN: 47 842 381 892

Statement of Comprehensive Income
As At 30 June 2021

Revenue
Employee benefits expense
Depreciation and amortisation expense
Café supplies
Cleaning
Consumables
Contractors
IT expense
Utilities
Other expenses

Note
2

Total expenses
Surplus/(deficit)for the year

2021
$
1,323,341
(984,942)
(21,412)
(56,093)
(24,616)
(17,828)
(5,948)
(6,324)
(12,092)
(35,626)

2020
$
1,083,405
(777,018)
(8,505)
(30,019)
(24,791)
(17,625)
(63,017)
(11,817)
(16,518)
(46,315)

(1,164,881)

(995,625)

158,460

87,780

158,460

87,780

Other comprehensive income
Total comprehensive income for the year

The accompanying notes form part of these financial statements.

1

Kew Neighbourhood Learning Centre Inc
ABN: 47 842 381 892

Statement of Financial Position
As At 30 June 2021

2021
$

ASSETS
CURRENT ASSETS
Cash and cash equivalents
Trade and other receivables

3
4

TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Plant and equipment

5

TOTAL NON-CURRENT ASSETS
TOTAL ASSETS

2020
$

859,711
887

592,737
1,153

860,598

593,890

19,508

29,057

19,508

29,057

880,106

622,947

53,987
72,953
77,118

28,583
5,140
73,991

204,058

107,714

22,564

20,209

22,564

20,209

226,622

127,923

653,484

495,024

265,000
388,484

495,024

653,484

495,024

LIABILITIES
CURRENT LIABILITIES
Trade and other payables
Other liabilities
Employee benefits

6
7
8

TOTAL CURRENT LIABILITIES
NON-CURRENT LIABILITIES
Employee benefits
TOTAL NON-CURRENT LIABILITIES

8

TOTAL LIABILITIES
NET ASSETS

EQUITY
Reserves
Retained Earnings
TOTAL EQUITY

9

2

Kew Neighbourhood Learning Centre Inc
ABN: 47 842 381 892

Statement of Changes in Equity
For the Year Ended 30 June 2021
2021
Retained
Earnings
$
Balance at1 July 2020
Surplus for the year
Transfers
Balance at30 June 2021

Innovation and
Programming
Reserve
$

495,024
158,460
(265,000)

181,000

388,484

181,000

Capacity and
Infrastructure
Reserve
$
-

Total
$

84,000

495,024
158,460
-

84,000

653,484

2020
Retained
Earnings
$

Innovation and
Programming
Reserve
$

Capacity and
Infrastructure
Reserve
$

Total
$

Balance at1 July 2019
Surplus for the year

407,244
87,780

-

-

407,244
87,780

Balance at30 June 2020

495,024

-

-

495,024

3

Kew
Neighbourhood Learning Centre Inc
ABN: 47 842 381 892
Statement of cash Flows

For the Year Ended 30 June 2021

CASH FLOWS FROM OPERATING ACTIVITIES:
Receipts from fees
Receipts from government grants
Receipts from other activities
Interest received
Payments to suppliers and employees
Net cash provided by/(used in) operating activities

2020

$

$

178,307
1,132,986
139,917
5,073
(1,177,446)

CASH FLOWS FROM INVESTING ACTIVITIES:
Purchase of property, plant and equipment
Net cash used by investing activities

Net increase in cash and cash equivalents held
Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of financial year

2021

3

33,731
579,625
306,221
9,924
(971,862)

278,837

(42,361)

(11,863)

(3,553)

(11,863)

(3,553)

266,974
592,737

(45,914)
638651

859,711

592,737

4

Kew
Neighbourhood Learning Centre Inc
ABN: 47 842 381 892
Notes to the Financial Statements
For the Year Ended 30 June 2021
1

Summary of Significant Accounting Policies
(a)

Basis of preparation
This financial report is a special purpose financial report prepared in order to satisfy the financial reporting
requirements of the Australian Charities and Not-for-profits Commission Act 2012. The Committee has
determined that the not-for-profit Association is not a reporting entity.
The financial report has been prepared on an accruals basis and is based on historic costs and does not take
into account changing money values or, except where specifically stated, current valuations of non current
assets.
The following significant accounting policies, which are consistent with the previous period unless otherwise
stated, have been adopted in the preparation of this financial report.

(b)

Income Tax
The Association is exempt from income tax under Division 50 of the Income Tax Assessment Act 1997.

(c)

Revenue and other income
Revenue is recognised when the amount of the revenue can be measured reliably, it is probable that economic
benefits associated with the transaction will flow to the Association and specific criteria relating to the type of
revenue as noted below, has been satisfied.
Revenue from contracts with customers
The core principle of AASB 15 is that revenue is recognised on a basis that reflects the transfer of promised
goods or services to customers at an amount that reflects the consideration the Association expects to receive
in exchange for those goods or services. Revenue is recognised by applying a five-step model as follows:
1. Identify the contract with the customer
2. Identify the performance obligations
3. Determine the transaction price
4. Allocate the transaction price to the performance obligations
5. Recognise revenue as and when control of the performance obligations is transferred
Grants, childcare and workshop fees revenue
Grant revenue is recognised in the statement of comprehensive income when the entity obtains control of the
grant, it is probable that the economic benefits gained from the grant will flow to the entity and the amount of the
grant can be measured reliably.
Childcare and workshop fee revenue is recognised when the income is earned which is usually when the
service is performed.
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1

Summary of Significant Accounting Policies

(c)

Revenue and other income
Interest revenue
Interest revenue is recognised using the effective interest rate method, which for floating rate financial assets is
the rate inherent in the instrument.
All revenue is stated net of the amount of goods and services tax (GST).

(d)

Cash and cash equivalents
Cash and cash equivalents include cash on hand and term deposits held with banks.

(e)

Leases
The Association has elected to apply the exceptions to lease accounting for leases of low-value assets. The
Association recognises the payments associated with these leases as an expense on a straight-line basis over
the lease term.

(f)

Property, plant and equipment
Each class of property, plant and equipment is carried at cost or fair value less, where applicable, any
accumulated depreciation and impairment.
Items of property, plant and equipment acquired for nil or nominal consideration have been recorded at the
acquisition date fair value.
Depreciation
Property, plant and equipment, excluding freehold land, is depreciated on a reducing balance basis over the
assets useful life to the Association, commencing when the asset is ready for use.
Leased assets and leasehold improvements are amortised over the shorter of either the unexpired period of the
lease or their estimated useful life.

(g)

Employee benefits
Provision is made for the Association's liability for employee benefits arising from services rendered by
employees to the end of the reporting period. Employee benefits that are expected to be wholly settled within
one year have been measured at the amounts expected to be paid when the liability is settled.
Employee benefits expected to be settled more than one year after the end of the reporting period have been
measured at the present value of the estimated future cash outflows to be made for those benefits. In
determining the liability, consideration is given to employee wage increases and the probability that the
employee may satisfy vesting requirements. Cashflows are discounted using market yields on national
government boonds with terms to maturity that match the expected timing of cashflows. Changes in the
measurement of the liability are recognised in profit or loss.
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1

Summary of Significant Accounting Policies
h)

Goods and services tax (GST)
Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), except
where the amount of GST incurred is not recoverable from the Australian Taxation Office (ATO).
Receivables and payable are stated inclusive of GST.
The net amount of GST recoverable from, or payable to, the ATO is included as part of receivables or payables
in the statement of financial position.
Cash flows in the statement of cash flows are included on a gross basis and the GST component of cash flows
arising from investing and financing activities which is recoverable from, or payable to, the taxation authority is
classified as operating cash flows.

(i)

Adoption of new and revised accounting standards
During the current year, the Association adopted all of the new and revised Australian Accounting Standards
and Interpretations applicable to its operations which became mandatory. The adoption of these Standards has
not had a significant impact on the recognition, measurement and disclosure of transactions.

2

Revenue

Covid-19 Subsidies

2021
$
114,142
214
72,800
52,332
497,368
4,808
25,561
556,116

2020
$
84,921
9,573
82,005
75,605
609,982
9,592
41,227
170,500

Total revenue

1,323,341

1,083,405

Cash and Cash Equivalents
Cash at bank and in hand

403,711

136,737

Term deposits

456,000

456,000

Total cash and cash equivalents

859,711

592,737

887

1,025

Café sales
Men's Shed sales
Childcare fees
ACFE/ KNLC course fees
Operating grants
Interest received
Other income

3

4

Trade and Other Receivables
CURRENT
Trade receivables
Deposits
Total current trade and other receivables

128

887

1,153
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Property, plant and equipment
2021

2020

$

$

Deposit paid for property, plant and
equipment
At cost

2,284

Motor vehicles
At cost
Accumulated depreciation

37,266
(37,266)

Total motor vehicles

-

37,266
(35,700)
1,566

Office equipment
At cost
Accumulated depreciation

57,869
(44,236)

43,933
(22,203)

Total office equipment

13,633

21,730

51,955
(48,364)

50,552
(44,791)

3,591

5,761

Leasehold improvements
At cost
Accumulated amortisation
Total leasehold improvements
Total property, plant and equipment
6

7

29,057

Trade and Other Payables
CURRENT
Trade payables
GST payable
Sundry payables and accrued expenses

6,860
11,210
35,918

227
11,315
17,041

Total trade and other payables

53,988

28,583

72,953

5,140

CURRENT
Long service leave
Annual leave

51,915
26,364

51,914
22,076

Total current employee benefits

78,279

73,990

NON-CURRENT
Long service leave

22,564

20,209

Other Liabilities
CURRENT
Income in advance

8

19,508

Employee Benefits
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9

Reserves
(a)

Innovation and Programming Reserve
This reserve is for the purpose of projects and activities that explore Kew Neighbourhood Learning Centre's
core programming potential.

(b)

Capacity and Infrastructure Reserve
This reserve is to be used for resourcing to support the programming.

10

Contingencies
In the opinion of those charged with governance, the Association did not have any contingencies at 30 June 2021 (30
June 2020:None).

11

Events after the end of the Reporting Period
The financial report was authorised for issue on 25 August 2021 by the members of the Committee.
Impact of Covid-19
The World Health Organisation announced that the coronavirus disease (COVID-19) had become a pandemic on 11
March 2020. The Association has developed policies and procedures to address the health and wellbeing of
employees, participants and volunteers. At this stage the greatest impact on the Association has been a reduction in
fees across all of the Associations’ programs and no fees from health and wellbeing programs and activities and an
increase in employee - participant engagement. Jobkeeper and the Government cash flow boost have mitigated the
effects of the COVID 19 pandemic with no significant impact on the financial position and results of the Association,
however, the full impact of the COVID-19 outbreak continues to evolve as at the date of this report. As such, the
association is unable to estimate the effects of the COVID-19 outbreak on the association’s financial position, liquidity
and operations in the 2022 financial year.

12

Association Details
The registered office of the Association is:
Kew Neighbourhood Learning Centre Inc
2-12 Derby Street
Kew VIC 3101
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Responsible Persons' Declaration
The Committee Members are the Responsible Persons. The Committee has determined that the Association is not a
reporting entity and that these special purpose financial statements should be prepared in accordance with the accounting
policies described in Note 1 of the financial statements.
The Committee of the Association declare that:
1.

2.

The financial statements and notes, as set out on pages 1 to 9, are in accordance with the Australian Charities and
Not-for-profits Commission Act 2012, the Australian Charities and Not-for-profits Commission Regulation 2013 and:
(a)

comply with Australian Accounting Standards as stated in Note 1; and

(b)

give a true and fair view of the financial position as at 30 June 2021 and of its financial performance for the year
then ended in accordance with the accounting policy described in Note 1 of the financial statements.

In the committees' opinion, there are reasonable grounds to believe that the Association will be able to pay its debts as
and when they become due and payable.

This declaration is made in accordance with a resolution of the committee.

Treasurer ..................................................................
Luke Meehan

Secretary ..................................................................
Scott Samson

Dated 25 August 2021
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Independent Audit Report to the members of Kew Neighbourhood
Learning Centre Inc
Report on the Audit of the Financial Report
Opinion
We have audited the accompanying financial report, being a special purpose financial report of Kew Neighbourhood
Learning Centre Inc (the Association), which comprises the statement of financial position as at 30 June 2021, the statement
of comprehensive income, the statement of changes in equity and the statement of cash flows for the year then ended, and
notes to the financial statements, including a summary of significant accounting policies, and responsible persons'
declaration.
In our opinion, the accompanying financial report presents fairly, in all material respects, including:
(i) giving a true and fair view of the Association's financial position as at 30 June 2021 and of its financial performance
for the year then ended; and
(ii) complying with Division 60 of the Australian Charities and Not-for-profits Commission Regulation 2013.
Basis for Opinion
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those standards are
further described in the Auditor's Responsibilities for the Audit of the Financial Report section of our report. We are
independent of the Association in accordance with the auditor independence requirements of Division 60 of the Australian
Charities and Not-for-profits Commission Act 2012 and the ethical requirements of the Accounting Professional and Ethical
Standards Board's APES 110 Code of Ethics for Professional Accountants (the Code) that are relevant to our audit of the
financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
Emphasis of Matter - Basis of Accounting
We draw attention to Note to the financial report, which describes the basis of accounting. The financial report has been
prepared to assist the Association to meet the requirements of Division 60 of the Australian Charities and Not-for-profits
Commission Act 2012. As a result, the financial report may not be suitable for another purpose. Our opinion is not modified
in respect of this matter.
Responsibilities of Management and Those Charged with Governance
Management is responsible for the preparation and fair presentation of the financial report in accordance with applicable
Australian Accounting Standards and Division 60 of the Australian Charities and Not-for-profits Commission Act 2012 and for
such internal control as management determines is necessary to enable the preparation of the financial report that gives a
true and fair view and is free from material misstatement, whether due to fraud or error.
In preparing the financial report, management is responsible for assessing the Association's ability to continue as a going
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless
management either intends to liquidate the Association or to cease operations, or has no realistic alternative but to do so.
Those charged with governance are responsible for overseeing the Association's financial reporting process.
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Auditor's Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with Australian Auditing
Standards will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of the financial report.
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and maintain
professional scepticism throughout the audit. We also:
 Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than
for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.
 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Association’s internal control.
 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by the Committee.
 Conclude on the appropriateness of the Committee Members use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may
cast significant doubt on the Association’s ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the financial
report or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence
obtained up to the date of our auditor’s report. However, future events or conditions may cause the Association to
cease to continue as a going concern.
 Evaluate the overall presentation, structure and content of the financial report, including the disclosures, and whether
the financial report represents the underlying transactions and events in a manner that achieves fair presentation.
We communicate with the Committee regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.
We also provide the Committee with a statement that we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships and other matters that may reasonably be thought to bear on
our independence, and where applicable, related safeguards.
From the matters communicated with the Committee, we determine those matters that were of most significance in the audit
of the financial report of the current period and are therefore the key audit matters. We describe these matters in our
auditor’s report unless law or regulation precludes public disclosure about the matter or when, in extremely rare
circumstances, we determine that a matter should not be communicated in our report because the adverse consequences of
doing so would reasonably be expected to outweigh the public interest benefits of such communication.

ACCRU MELBOURNE (AUDIT) PTY LTD A N SAMADI
Director

25 August 2021
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